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CHAPTER 1

Introduction

Welcome to the Marriage, Family and Human Development graduate programs in the School of
Family Life at Brigham Young University. You have been selected by the faculty with great care
and with the full expectation that you will progress through the program to completion. We
welcome you as friends and colleagues joining us in the development of our professions.

This handbook has been developed with three main goals: (1) to help you understand the
expectations and procedures related to the academic curriculum so that you may move swiftly
through the program; (2) to help you understand the resources available to you; (3) to help you
understand some of the nuts and bolts of “how to make it through the program.”

In addition to studying the materials in this handbook, students should study the BYU Graduate
School Catalog for further information.

School of Family Life Graduate Programs

The School of Family Life (SFL) graduate programs are an integral part of Brigham Young
University. As such, our general mission is to assist in carrying out the mission of BYU, which is
"to assist individuals in their quest for perfection and eternal life" and the mission of its sponsoring
institution, The Church of Jesus Christ of Latter-day Saints, which is "to invite all people to come
unto Christ."

The goal of the School of Family Life is to provide education in prevention and intervention that
promotes quality family living across generations. The graduate programs in the school are noted for
contributions in marriage preparation, family studies, social development, and marriage and family
therapy.

Four degrees are associated with the School of Family Life: Marriage, Family, and Human
Development—MS; Marriage, Family, and Human Development—PhD; Marriage and Family
Therapy—MS; Marriage and Family Therapy—PhD.

Marriage, Family, and Human Development Programs

The MFHD graduate programs are designed to help students (1) learn the dominant theories, main
research findings, and contemporary issues in the MFHD research literature, (2) learn the general
research methods used in MFHD and become competent in applying these methods to research
questions in the field, (3) contribute to their self-selected area of scholarly specialization through
original research, and (4) become a source of knowledge about healthy marriage and family life and
optimal human development for the general public.
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Typically from six to ten students are admitted each year to the program, with the proportion of MS
and PhD degree candidates varying each year. For additional application information, go to
www.byu.edu/gradstudies.

A graduate degree in MFHD provides students with a broad-based understanding in family sciences,
human development, and financial management. Students construct an individualized program of
study that helps them acquire depth in one or more of these three core areas and/or other areas in the
field, such as teaching, or family life education. For some the MS is a terminal graduate degree that
enhances professional opportunities in educational settings. For other students this degree is
designed to prepare them for doctoral study.

MFHD Graduate Department Procedures

Contacts. Typically, the two most important and helpful individuals when students begin their
graduate program are 1) their Committee Chair and 2) the Graduate Secretary in room 2086E JFSB.
Students should contact their Committee Chair as soon as they are accepted into the program.
Students may also want to check with the Graduate Secretary to verify the orientation and class
schedule for fall semester.

Communication. Students are expected to check their boxes in 2086A JFSB regularly. This is
important because information concerning MFHD graduate issues will be distributed to the students
through their boxes. Students should also keep the Graduate Secretary informed about their current
mailing address, telephone number, and email address.

Graduate Student Lab. Only MFHD Graduate Students should use room 2082 JFSB. Inviting
spouses, roommates, friends, etc. to use the room creates unnecessary confusion and defeats the
purpose of having a lab dedicated for the use of MFHD graduate students. Students should be
sensitive to the fact that they will be sharing a computer and should not monopolize the computer
during prime times. A few of the computers have specialized programs installed such as Adobe
Professional and SST.

There are overhead cabinets, file drawers and other space available in 2082 JFSB that can be used on
a first-come-first served basis.

Printing and Copies. There will be a charge of $.06 per page for graduate students for printing in
2082 JFSB and making copies on the copy machine in 2086A JFSB. You will be assigned an
individual account number for the copy machine.



MFHD Graduate Faculty Directory

In the MFHD program, graduate faculty members fill a number of roles. The person who serves as
the Chair of your committee will assume primary responsibility to help you make good progress in
your program. Your other committee members will be available to help as well, but are less involved
than your Chair. Other graduate faculty can be good resources, but generally are not involved
directly in your program progress.

lvan Beutler, Ph.D.
Purdue University, 1974, Professor
ivan_buetler@byu.edu
2048 JFSB
422-6416
Research Interests:
e Resource Management and Economy

Dean Busby, Ph.D.
Brigham Young University, 1990, Professor
dean_busby@byu.edu
2086C JFSB
422-8529
Research Interests:
e Premarital Couples
e Relationship Assessment

Jason Carroll, Ph.D.,
University of Minnesota, 2001, Associate Professor
jcarroll@byu.edu
2092C JFSB
422-7529
Research Interests:
e Marriage Relationships
e Professional-Family-Community Partnerships

Sarah Coyne, Ph.D.
University of Central Lancashire, 2004, Assistant Professor
smcoyne@byu.edu
2087 JFSB
422-6949
Research Interests:
e Effects of Media on Children’s Development



Randal Day, Ph.D.
Brigham Young University, 1977, Professor
day@byu.edu
2092B JFSB
422-6415
Research Interests:
e Family Processes
e “Flourishing Families” study

David Dollahite, Ph.D.,

University of Minnesota, 1988, Professor

dave_dollahite@byu.edu

2054 JFSB

422-4179

Research Interests:
e Marriage and Family Processes in Christian, Jewish, and Muslim Families
e Latter-day Saint Marriage and Family Life

Thomas Draper, Ph.D.
Emory University, 1976, Professor
thomas_draper@byu.edu
2102B JFSB
422-4438
Research Interests:
e Couple Dyads
e Personality

Stephen Duncan, Ph.D.
Purdue University, 1988, Professor
steve_duncan@byu.edu
2077 JFSB
422-1796
Research Interests:
e Marriage Preparation
e Family Life Education

Craig Hart, Ph.D.

Purdue University, 1987, Professor

craig_hart@byu.edu

2102D JFSB

422-5939

Research Interests:
e Parenting and Childhood Social Development in Cultural Context
e Early Childhood Education Curriculum Practices
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Alan Hawkins, Ph.D.
Pennsylvania State University, 1990, Professor
hawkinsa@byu.edu
2050 JFSB
422-7088
Research Interests:
e Educational and Policy Interventions to Strengthen Marriage

Jeff Hill, Ph.D.
Utah State University, 1995, Associate Professor
jeff_hill@byu.edu
2052 JFSB
422-9091
Research Interests:
e Work and Family
e Family Relationships

Thomas Holman, Ph.D.,
Brigham Young University, 1981, Professor
thomas_holman@byu.edu
2086B JFSB
422-8545
Research Interests:
e Mate Selection
e Marital Quality

Erin Holmes, Ph.D.
University of Texas at Austin, 2006, Assistant Professor
erin_homes@byu.edu
2092C JFSB
422-5435
Research Interests:
e Fathering
e Transition to Parenthood

Craig Israelsen, Ph.D.
BYU, 1990, Associate Professor
craig_israelsen@byu.edu
2055 JFSB
422-4537
Research Interests:
e Analysis of Investment Products
¢ Financial Success of Individuals and Families



Jenet Jacob, Ph.D.
University of Minnesota, 2007, Assistant Professor
jenet_jacob@byu.edu
2061 JFSB
422-6682
Research Interests:
e Mothering

Richard Miller, Ph.D.
University of Southern California, 1989, Professor
rick_miller@byu.edu
2086B JFSB
422-2860
Research Interests:
e Marital Process Over the Life Course
e Multicultural Families

David Nelson, Ph.D.
University of Minnesota, 1999, Assistant Professor
david_nelson@byu.edu
2102C JFSB
422-3016
Research Interests:
e Child Aggression and Victimization
e Cross-Cultural Parenting and Child Development

Larry Nelson, Ph.D.
University of Maryland, 2000, Associate Professor
larry_nelson@byu.edu
2091 JFSB
422-6711
Research Interests:
e Social Withdrawal
e Transition to Adulthood

Terrance Olson, Ph.D.
Florida State University, 1972, Professor
terrance_olson@byu.edu
2092D JFSB
422-3375
Research Interests:
¢ Philosophy of Family Science
e Family Life Education



Chris Porter, Ph.D.
Purdue University, 1996, Associate Professor
chris_porter@byu.edu
2093 JFSB
422-5806
Research Interests:
e Infancy and Toddlerhood

Clyde Robinson, Ph.D.
University of North Carolina at Greensboro, 1982, Associate Professor
clyde_robinson@byu.edu
2095 JFSB
422-4065
Research Interests:
e Parenting Styles and Dimensions
e Children’s Social Development Through Peer Interaction

Susanne Roper, Ph.D.
University of Georgia, 1992, Associate Professor
susanne_olsen@byu.edu
2089 JFSB
422-2058
Research Interests:
e Parenting and Children’s Social Development
e Families of Children with Chronic Conditions and Disabilities

Laura Walker, Ph.D.
University of Nebraska-Lincoln, 2005, Assistant Professor
laura_walker@byu.edu
2097 JFSB
422-9053
Research Interests:
e Parenting
e Adolescents’ Moral/Prosocial Development

Jeremy Yorgason, Ph.D.
Virginia Polytechnic Institute and State University, 2003, Assistant Professor
jeremy_yorgason@byu.edu
2079 JFSB
422-3515
Research Interests:
e Families Gerontology
e Health in Marriage



Student Directory

Butler, Jennifer
Email: jennybee665@yahoo.com
Phone: (978) 677-8001
Year in school: M1
Undergraduate Major: Child Development
School: Brigham Young University, Idaho

Call, Lindsay
Email: lindsay.larson@gmail.com
Phone: (801)691-0361
Year in school: M2
Undergraduate Major: History
School: Brigham Young University

Childs, Geniel
Email: childsclan@hotmail.com
Phone: (801)377-7561
Year in school: M2
Undergraduate Major: Psychology
School: Brigham Young University

Christensen, Katherine
Email: chatkatl9@aol.com
Phone: (702) 358-6305
Year in school: M1
Undergraduate Major: Marriage, Family and Human Development
School: Brigham Young University

Fackrell, Tamara
Email: fackrellt@lawgate.byu.edu
Phone: (801) 371-9114
Year in school: P1
Undergraduate Major: Psychology
School: Brigham Young University
Graduate Degree: Juris Doctorate, Law
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Galovan, Adam
Email: agalovan@hotmail.com
Phone:
Year in school: M1
Undergraduate Major: Family Consumer and Human Development
School: Utah State University

Jones, Blake
Email: captainmoronil3@hotmail.com
Phone: (765)207-2905
Year in school: P2
Undergraduate Major: Family Sciences
School: Brigham Young University
Masters Degree: Child Development and Family Studies
School: Purdue University

Kay, Nicole
Email: nicolekay@byu.edu
Phone:
Year in school: M1
Undergraduate Major: Marriage, Family and Human Development
School: Brigham Young University

Keister, Emily
Email: ekeister@gmail.com
Phone: (208)757-7811
Year in school: M3
Undergraduate Major: Child Development
School: Brigham Young University-ldaho

Layton, Emily
Email: laytonfamily@yahoo.com
Phone:
Year in school: M1
Undergraduate Major: Family Science
School: Brigham Young University
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Leavitt, Chelom
Email: chelom@nebonet.com
Phone: (801) 574-3130
Year in school: M1
Undergraduate Major: Economics
School: Brigham Young University
Graduate Degree: Juris Doctorate, Law
School: Brigham Young University

Leishman, Joan
Email: joaniel0@gmail.com
Phone: (801)318-7588
Year in school: M2
Undergraduate Major: Neuroscience
School: Brigham Young University

Martino, Carma
Email: cmviola@hotmail.com
Phone: (801)404-4121
Year in school: M3
Undergraduate Major: Music
School: Brigham Young University

Nelson, Laura
Email: nelsonlj@mtc.byu.edu
Phone: (503)381-6595
Year in school: M3
Undergraduate Major: Marriage, Family, and Human Development
School: Brigham Young University

Shichida, Toshi
Email: sheepfollow@hotmail.com
Phone: (801)221-4507
Year in school: M2
Undergraduate Major: Marriage, Family, and Human Development
School: Brigham Young University

Urry, Shirene
Email: shireneaksarben@gmail.com
Phone: (801) 574-0220
Year in school: M1
Undergraduate Major: Advertising and Marketing; Communication Emphasis
School: Brigham Young University
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Van Langeveld, Alisa Cox
Email: alisa.cox@byu.net
Phone: (801) 913-8869
Year in school: P3
Undergraduate Major: Interpersonal Communication
School: University of Utah
Graduate Degree: Family Ecology
School: University of Utah

Wagner, Ellen
Email: wellengr@byu.net
Phone: (801) 358-2014
Year in school: M1
Undergraduate Major: Marriage, Family, and Human Development
School: Brigham Young University

Walker, Eric
Email: ekwalk@msn.com
Phone: (801)375-2087
Year in school: P3
Undergraduate Major: Water Quality Technology
School: Northern Montana College
Graduate Degree: Counseling and Marriage
School: Idaho State University

Wheeler, Brandon
Email:quatsch_man@yahoo.com
Phone: (801)762-7760
Year in school: M2
Undergraduate Major: European Studies
School: Brigham Young University

Yoshida, Keitaro
Email: keicima0154@gmail.com
Phone: (801)378-5665
Year in school: M2
Undergraduate Major: Psychology
School: Brigham Young University, Hawaii
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CHAPTER 2

Graduate Student Requirements

The information in this chapter supplements the information in the BYU Graduate Catalog.
Therefore, students should be familiar with the policies in the introduction section of the catalog
before reading this chapter.

Deadlines. Graduate Studies has specific deadlines that you must meet in order to be cleared for
graduation. The MFHD Department also has requirements and deadlines that must be met. Please
refer to the current Graduate Studies Deadlines and MFHD deadlines and requirements for more
information. Remember ... The deadline is not the first day you can fulfill the requirement.

Graduate Committees

MFHD uses a committee system to carry out the graduate program. There is a separate graduate
committee for each student, and the role of the committee is to advise, guide and mentor each
student and to provide feedback throughout the student's program. The committee also evaluates the
student’s thesis or dissertation.

Committee Chair

When students are admitted to the program, they are assigned a Committee Chair for their graduate
committee. This person is the student's major advisor and mentor, and the Committee Chair works
with each student to help them set up the rest of their graduate committee.

The Committee Chair will advise their student about course work, and consult with the student in
designing and carrying out the thesis or dissertation. The thesis/dissertation is the student’s
responsibility, and hence the Committee Chair is an advisor, rather than supervisor, but considerable
help will be given.

The Committee Chair will also assume primary responsibility to assist the student in finding
opportunities for professional involvement. Professional opportunities include presenting papers at
professional meetings, acquiring student offices in professional associations, and a variety of
teaching and research experiences. The Committee Chair will write letters of recommendation, be
alert for the type of positions the student would be suited for, and make personal contacts where
appropriate.

Students should keep their Chairs informed about their professional goals, unique needs that are and
are not being met in the program, and professional activities. Students should bring research
proposals related to current research in the MFHD program to the Chair. The other committee
members play less active roles in guiding students, but are also available for consultation throughout
a student’s program.
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A piece of advice. As a graduate student, the general rule should be that you attach yourself to your
Committee Chair’s research and do a thesis or dissertation from his/her research data. Only in the
rarest of cases should you attempt to do your own independent research because of the extended time
it takes to develop expertise in an area.

Committee Members

During the first semester in residence, each student should try to become acquainted with the
graduate faculty so students can select a graduate committee. This can be accomplished by attending
the student orientation, attending symposiums, talking with students already in the program, and
making appointments with faculty to talk about the possibility of them being a member of your
committee. Refer to the faculty information provided in the faculty directory to help you select
members of your committee.

Each student should organize their committee no later than the end of the first semester in residence.
A master’s committee consists of at least three faculty members, and a PhD committee consists of at
least five members. All members of both master’s and PhD committees must be designated as
graduate faculty. The Committee Chair must be MFHD core graduate faculty. The individual
contribution of committee members may vary by kind, effort, and intensity.

Students should choose members of their committee in consultation with their graduate Committee
Chair. The students will need to ask other faculty to serve on the committee. There are a variety of
reasons that faculty may, on occasion, not be able to accommodate requests to serve on your
committee. They may have a full load of committee assignments, be anticipating a leave, or be
planning to emphasize other aspects of their professional career. Students should consider faculty
who have compatible scholarly interests when establishing their committee.

Changing Committee Chair

Students occasionally wish to change the Chair of their graduate committee. They may change at
any time they wish, if they obtain agreement with a new faculty member to serve as Chair and the
consent of the MFHD Graduate Coordinator. If students are thinking about changing the Chair of
their graduate committee, they may want to consider the following:

1. Will the new Committee Chair help you get through your program in a timely manner?

2. Can the new Committee Chair help you in your post degree pursuit of a job or further
education? Does the Committee Chair have good professional connections and write good
reference letters?

3. Is the new Committee Chair doing research you can participate in?

Changing Committee Members

Students can also change committee members by securing the consent of the faculty they would like
to serve on their committee, by having the change approved by the Graduate Coordinator, and
submitting the signed request form to the Graduate Secretary. The student should inform committee
members who are being taken off of their committee.
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Program of Study

The Program of Study (Study List) is a carefully considered plan each student makes about how to
fulfill all degree requirements. Students have the primary responsibility for developing their Program
of Study, and for designing the thesis or dissertation research project. Hence, students should
become familiar with BY U Graduate Studies policies and courses in designing a Program of Study.

The faculty view effective planning of one’s career as an indication of professional responsibility.
Satisfactory development of a Program of Study is one factor that will be taken into account in the
faculty’s annual review and evaluation of your progress and performance.

It is important for students to develop a Program of Study as soon as possible after entering the
program. This cannot, of course, be done until the student learns enough about the faculty to decide
whom to ask to serve on their committee and their committee is established. These preliminary tasks
should be done during the first semester in residence.

The number of credit hours students have in their programs of study varies from student to student
and from program to program. This is because the important factor is acquiring an adequate level of
competence. Students differ in the level of proficiency they have when they enter the program as
well as in their speed of progression. You must take a minimum of 8.5 credit hours to maintain full-
time status. If you plan to take more than 12 hours in a semester, seek the approval of your Chair
and the Graduate Coordinator. Students should take the MFHD graduate courses that are offered
rather than take independent study courses. Participation in the classroom is an important part of
graduate education.

In addition to the list of classes to be taken, the Chair and the student ought to identify other aspects
of their Program of Study, such as when the student will be able to attend professional meetings and
how the student can make professional presentations. Presentations can be made at local

professional meetings such as the Utah Council on Family Relations held in the spring of each year.

Each student and Chair also ought to plan which of the many ongoing research programs among the
faculty the student will get involved with. Students can work with different faculty in research
practicum (MFHD 603R) or in special topics or readings (MFHD 595R or 693R). Students should
realize that taking more than one of these classes will lengthen their Program of Study.

Master’s and doctoral students should complete the study list under the direction of their graduate
committee during the student’s first semester, and in no case submit it later than the third week of
the second semester. Students who delay submitting their Program of Study during the second
semester often find that they missed taking a course that is only offered on alternate years; or they
neglected to take a prerequisite for an important course.

In developing your Program of Study, students should develop a draft of the courses they plan to
take and then discuss this with their Committee Chair. Guidelines for required and elective courses
can be found in the Graduate Catalog and in this handbook. When the student and the Chair are both
satisfied with the proposed program, the student should obtain the consent of the other members of
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the committee. Sometimes, the entire committee will approve the program without ever meeting
formally. However, if there seems to be reason to assemble part or all of the committee to discuss
the Program of Study, students should arrange a meeting.

The final Program of Study should also be approved by the Graduate Coordinator. The initial
Program of Study is not a final, binding contract. It is a tentative plan and can be altered as
circumstances change. Changes in your Program of Study must be submitted to the Graduate
Secretary on the “Program of Study Change” form, after approval by your Chair, your committee,
and the Graduate Coordinator.

Minors
If you believe a minor is in your best professional interest, discuss it with your Committee Chair.

If @ minor is desired, a student must:

e Obtain the approval of the department Chair of the major and the minor departments.

e Select a graduate faculty member (approved by the department Chair of the minor
department) to serve as a committee member.

e Register for and complete at least 9 semester hours of approved graduate credit in the
minor. These hours will be in addition to the required hours for the MFHD Master’s or
PhD programs.

e Pass an oral or a written comprehensive examination in the minor field (prepared by the
minor committee member).

Graduate Student Evaluations

Evaluation Requirement

Departments should encourage students to complete their degree programs in a timely fashion.
Toward this end, departments formally monitor each graduate student’s progress twice during the
calendar year, at clearly designated times, and inform the student in writing of his or her status. If
marginal or unsatisfactory progress is noted, the students should be advised in writing what they
need to do, when it needs to be accomplished, and whom to contact for help in order to demonstrate
satisfactory progress. Students who receive an unsatisfactory ranking or do not receive an
evaluation will not be eligible to obtain financial aid.

The primary purpose of the annual review of graduate students is to provide students with feedback
on their intellectual and professional growth. Areas of notable strength and progress are recognized,
and specific recommendations for continued growth are made. The review enables the faculty to
acknowledge student accomplishments and to identify potential problems before they become
serious. The process is also good preparation for professional performance reviews that take place in
many career settings.

The evaluation process involves all graduate students (including first year and off-campus
students) in the Marriage, Family and Human Development program.
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University Mandate for Federal Loan Compliance

The US Department of education has to maintain accountability to the public for the use of taxpayer
funds in funding federal loans. Certain rules must be satisfied by the institution that is authorizing
the federal aid to be awarded. Students “must be making satisfactory progress towards a degree.”

Graduate Student Evaluation Policy
Each department should monitor graduate student progress twice a year:

1. The graduate faculty or a committee consisting of graduate faculty (at least the
student’s thesis/dissertation advisory committee or program advisor and the Graduate
Coordinator) discusses the progress of each student.

Each student is rated as making satisfactory, marginal, or unsatisfactory progress.

3. Students are notified in a letter of their progress. The letter includes the committee
rating (satisfactory, marginal, or unsatisfactory), specific comments regarding
accomplishments and progress, and suggestions for future progress. In the case of
marginal or unsatisfactory progress, the letter will be sent by certified mail with
return receipt. The letter will list requirements that the student must fulfill, time
deadlines for those requirements, and the faculty whom the student should contact for
information or help.

4. Students making marginal or unsatisfactory progress are informed of:

a. What they need to do to make satisfactory progress

b. When each task needs to be accomplished

c. What faculty member(s) they should contact for more information or support

d. What will happen is these tasks are not accomplished (e.g., an unsatisfactory

rating for the next semester, termination from the program, etc
Negative ratings will have the following consequences:

1. If astudent receives a marginal and an unsatisfactory or two unsatisfactory ratings in
succession the department will

a. Terminate the student’s program at the conclusion of the semester OR

b. Submit a petition to Graduate Studies making a convincing case that the

student be given another semester to demonstrate satisfactory progress. A
copy of a contract listing student and faculty responsibilities and a time line
should be attached.

2. If astudent receives a marginal rating in one semester and is not making satisfactory
progress in the next semester, the student will be rated as unsatisfactory. Failing to
correct marginal progress is unsatisfactory.

N

The MFHD department has specified what constitutes satisfactory, marginal, and unsatisfactory
progress. The criteria for each rating are included in the “Criteria for Annual Review” section of this
chapter.

Procedures for Completion of the Student Evaluation

You are responsible for your evaluation. Students who fail to submit review materials
by the deadline may be given a progress rating of “unsatisfactory”.
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Your responsibility for the evaluation is as follows:

1. Complete the Student Information Form, located on the MFHD graduate website.
This form must be type written. You can fill out the form using Adobe Reader.
Print and sign the form
Print an updated vita
Print a current Progress Report (from AIM)

Submit the Student Information Form, Vita and Progress Report to the Graduate

Secretary.

Fill out the top portion of the Faculty Review Form and print it.

7. Deliver the Faculty Review Form to your advisor.
Note: If your Assistantship Supervisor is different from your advisor give the
Faculty Review Form to him/her and he/she will fill it out and give it to your
advisor.

arwN

o

It is important to recognize that, although the review might serve to challenge students to
increase their productivity, there is no reason for it to increase competition among them. Student
progress is assessed in relation to faculty expectations and a student’s academic and professional
goals, not in relation to the accomplishments of other students or to some arbitrary norm.

Evaluation Categories

There are three categories in the student evaluation: satisfactory, marginal, and unsatisfactory.
When student progress is evaluated as marginal, the faculty has some concerns about the
progress of the student. The student should meet with the Chair of their graduate committee and
develop plans to reach satisfactory progress.

When student progress is evaluated as unsatisfactory, the faculty has very serious concerns about
a student's progress that requires quick improvement or the student will be terminated from the
program. Students are automatically terminated if they receive two unsatisfactory
evaluations or do not meet terms outlined in an “unsatisfactory letter”. Thus, if a student
receives this evaluation they should meet with their Committee Chair and perhaps others of their
committee and determine what needs to be done to reach satisfactory progress

Criteria for Annual Review of Graduate Students
Satisfactory. The “satisfactory” designation is given to students who meet the following criteria
(as appropriate for number of years in program):
e Submitted a signed Program of Study Form
Established a graduate committee
Satisfactory contact with Chair or advisory committee members
Prospectus or thesis/dissertation draft approved
Acceptable performance in research
Progress towards completing thesis or dissertation
Satisfactory progress in completing course work as outlined in the Plan of Study
Satisfactory program participation and involvement
Identification of a thesis/dissertation topic
Passing courses with a “B” grade or higher
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Marginal.
[ ]

Completion of course work on a timetable consistent with your Plan of Study
Timely completion of the qualifying exam (for PhD students only—
approximately two years from program admittance).

The “marginal” progress designation may include the following:

Failure to submit a signed Program of Study Form

Failure to establish a graduate committee

Registering for thesis/dissertation hours when little or no work has been done
Minimal contact with Chair or advisory committee members

Prospectus or thesis/dissertation draft not approved

Poor performance in research

Little progress towards completing thesis or dissertation (e.g., no consideration of
topic, no advisor identified, no progress on forming committee).

Lack of progress in completing course work as outlined in the Plan of Study.
Serious difficulty with course work as indicated by grades and professor reports.
Failure to pass or complete the qualifying exam in a timely manner
(Approximately 2 years after admittance into the PhD program).

Being unreliable, unprepared, or unethical in assistantship assignments.

Lack of program participation and involvement.

A grade of “B-" will result in a “marginal” evaluation.

Unsatisfactory. The “unsatisfactory” progress may include the following:

A grade in a course falling below B-

2 grades of “B-”

No Annual Evaluation materials are submitted.

Failure to submit a signed Program of Study Form

Failure to establish a graduate committee

Registering for thesis/dissertation hours when little or no work has been done
Minimal contact with Chair or advisory committee members

Prospectus or thesis/dissertation draft not approved

Poor performance in research

Little progress towards completing thesis or dissertation (e.g., no consideration of
topic, no advisor identified, no progress on forming committee).

Lack of progress in completing course work as outlined in the Plan of Study.
Serious difficulty with course work as indicated by grades and professor reports.
Failure to pass or complete the qualifying exam in a timely manner
(Approximately 2 years after admittance into the PhD program).

Being unreliable, unprepared, or unethical in assistantship assignments.

Was rated as marginal in previous review and has not remediated weak areas
Concerns about ethical or professional behavior

Failure to resolve any problems or fulfill any requirements indicated in a previous
marginal or unsatisfactory review.
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Ad Hoc Reviews

A graduate student’s performance or progress in the MFHD program may be reviewed any time
when two or more members of the graduate faculty request that a review take place. Reviews
taking place outside of the regularly established review periods will be conducted by a
subcommittee consisting of the Graduate Coordinator and two members of the graduate

faculty other than those making the request for a review. The review committee will be
appointed by the Graduate Coordinator. The decision of this ad hoc review committee must be
ratified by a majority vote of the MFHD graduate faculty.

Graduate students who receive a marginal or unsatisfactory review will be
informed in writing and may be requested to meet with the Graduate Coordinator to discuss
the review.

Graduate students who wish to appeal a review may do so in writing to the Graduate
Coordinator. In the event of such a request, the Graduate Coordinator, in consultation with the
MFHD Program Chair, may at their discretion, affirm the decision that was made by the review
committee or appoint a new committee consisting of four faculty members who were not part of
the original review committee plus one who was. The decision of this appeals committee or the
MFHD Program Chair will be binding for the program.

Binding decisions for the program may be appealed to the Director of the School of Family Life.

Applying for Graduation

Graduation Application Procedures

Apply for graduation during your final semester if you have completed all of the course work on
your approved Program of Study or you are currently registered for the remaining classes. You
should also be close enough to completing your thesis or dissertation to meet all scheduling
deadlines for graduation this semester.

Register for at least two semester hours of credit during your final semester (audit and home
study do not apply). If you are not registered for at least two credit hours, contact the Office of
Graduate Studies at (801) 422-4091 immediately.

Complete each item of the applicant’s portion of the Application for Graduation Form.

Cap and gown information: For students graduating in April or August, the Alumni House will
send information to your Route Y mailing address in March for April graduation or in July for
August graduation. For December graduates, the Alumni House will mail information to you in
March of the following year for April commencement.

Submit the Application for Graduation Form to your department for the appropriate clearance
signatures by the deadline (which is usually during the first month of the semester in which you
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plan to graduate). Current deadlines are listed in the catalog, the BYU website, and class
schedules; deadlines are also available from your department or the Office of Graduate Studies.
If you fail to meet the published graduation deadlines, you will need to reapply for graduation. If
you have questions, contact the Graduate Secretary.

A copy of the Minimum Standards for Submitting Dissertations, Thesis, of Selected Projects
for Binding Form is found on the MFHD website. To schedule your final examination, contact
the Graduate Secretary at least two weeks before the examination date and no later than the
published deadlines for that graduation.

Graduate Studies will send you an e-mail reminding you to review your Official Graduation
Clearance Check online through AIM.

Oral Prospectus Defense

Each student participates in a formal review of the prospectus for their master's thesis or their
doctoral dissertation. The review is scheduled as a 2-hour meeting with the student and their
committee members. The usual procedure is for the student to briefly summarize the proposed
study/project and for the student to then respond to questions by the committee. When
appropriate for the research study, the needed Protection of Human Subjects in Research Form
must also be reviewed and cleared by this committee and in many cases, the university
Institutional Review Board.

Students must submit their prospectus to their committee members, Graduate Coordinator, and
Graduate Secretary in hard copy form two weeks prior to their review. To schedule a prospectus
review, students should contact the Graduate Secretary.

Final Oral Defense

The final oral examination (defense of the thesis or dissertation) must be scheduled with
Graduate Studies at least two weeks in advance. Final examinations may not be held during
the interim periods between semesters or terms. All members of the BYU academic
community are invited to attend the final oral examination, but only members of the student’s
graduate committee may question the candidate and vote on the candidate’s performance.

An unbound copy of the candidate’s thesis or dissertation must be given to each committee
member, Graduate Coordinator, and Graduate Secretary at least two weeks in advance of the oral
examination so that interested faculty and students may review it.

Examination Results
The committee may vote to “pass,

29 ¢c 29 ¢¢

pass with qualification,” “recess,” or “fail” the student.

If the decision is to pass with qualification, the committee may require minor revisions of the
dissertation, strengthening of the candidate’s preparation in subject matter areas, or both. When
these qualifications are cleared and the graduate Committee Chair has properly recorded the
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clearance with the Graduate Secretary and Graduate Studies, the student is judged to have passed
the examination.

If two or more examiners vote to recess, the examination is recessed. This permits the candidate
to reschedule (with the department and Graduate Studies) a second and final examination. The
new examination cannot be held sooner than a month after the recessed examination.

If two or more examiners vote to fail, the examination is failed and the graduate degree program
of the student is terminated.

Submitting Thesis/Dissertation

Refer to materials on the MFHD website for standards, specifications and instructions on how to
submit your thesis or dissertation. MFHD uses the APA Style Manual as a guide for formatting
and reference citations.

Termination of Graduate Status
Termination of graduate status may result if a student:

1. Fails to fulfill the university’s minimum registration requirement of 6 credit hours per
academic year.

2. Makes a request to withdraw (with the intent to pursue a degree at another university, for
personal reasons, or in response to program recommendation).

3. Receives marginal or unsatisfactory rating in a periodic review by the academic program
and is unable or unwilling to comply with conditions for continuance outlined by the
program.

4. Fails to make what the program or the university deems to be satisfactory progress
toward a graduate degree.

5. Fails the program’s Qualifying Examination.
Fails the final oral examination (defense of dissertation, thesis, or project).

7. A student who violates the university’s standards of conduct as outlined in the BYU
Honor Code will be referred to the Honor Code Office.

8. Receives two consecutive unsatisfactory ratings in a periodic review by the faculty.
Appeal of Termination from Program

A student dismissed or facing dismissal may respond to or appeal that termination or impending
termination. Such responses or appeals should be directed, in writing, to the SFL Executive
Committee. A student who wishes further consideration may appeal to the college dean.
Ultimately, a final appeal may be made to the university graduate dean who, if circumstances
warrant it, may appoint a committee of impartial faculty members to adjudicate the matter.
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Standards of Conduct

The Brigham Young University Honor Code is established by the university and the board of
trustees for all students under its jurisdiction in institutions of higher learning. To know the
substance and essence of that code is to know that Brigham Young University is unique among
universities. Governed by principles basic to its sponsoring church, The Church of Jesus Christ
of Latter-day Saints, it purposefully creates and nurtures an environment in which faith and
intellect join together in the pursuit of truth. A student must be in both good Honor Code
standing and good academic standing to graduate from Brigham Young University.

Honor Code

Brigham Young University exists to provide an education in an atmosphere consistent with the
ideals and principles of The Church of Jesus Christ of Latter-day Saints. That atmosphere is
created and preserved through commitment to conduct that reflects those ideals and principles.
Members of the faculty, administration, staff, and student body at BYU are selected and retained
from among those who voluntarily live the principles of the gospel of Jesus Christ. Observance
of such is a specific condition of employment, admission, continued enrollment, and graduation.
Those individuals who are not members of The Church of Jesus Christ of Latter-day Saints are
also expected to maintain the same standards of conduct, except they are encouraged to attend
the church of their choice. All who represent BYU are to maintain the highest standards of
honor, integrity, morality, and consideration of others in personal behavior. By accepting
appointment on the faculty, continuing in employment, or continuing class enroliment,
individuals evidence their commitment to observe the Honor Code standards approved by the
Board of Trustees “at all times and . . . in all places” (Mosiah 18:9).

Honor Code Statement

“We believe in being honest, true, chaste, benevolent, virtuous, and in doing good to all men. . ..
If there is anything virtuous, lovely, or of good report or praiseworthy, we seek after these
things.” —Thirteenth Article of Faith

As a matter of personal commitment, students, faculty, and staff of Brigham Young University
seek to demonstrate in daily living on and off campus those moral virtues encompassed in the
gospel of Jesus Christ, and will:

Be honest

Live a chaste and virtuous life

Obey the law and all campus policies

Use clean language

Respect others

Abstain from alcoholic beverages, tobacco, tea, coffee, and substance abuse
Observe the Dress and Grooming Standards

Participate regularly in church services

Encourage others in their commitment to comply with the BYU Honor Code
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Specific policies embodied in the Honor Code include (1) the Academic Honesty Policy, (2) the
Dress and Grooming Standards, (3) the Residential Living Standards, and (4) the Continuing
Student Ecclesiastical Endorsement. (Refer to the current BYU Undergraduate Catalog for more
detailed information.)

Academic Honesty Policy. The first injunction of the BYU Honor Code is the call to “be
honest.” Students come to the university not only to improve their minds, gain knowledge, and
develop skills that will assist them in their life’s work, but also to build character. President
David O. McKay taught that character is the highest aim of education. It is the purpose of the
BYU Academic Honesty Policy to assist in fulfilling that aim.

BYU students should seek to be totally honest in their dealings with others. They should
complete their own work and be evaluated based upon that work. They should avoid academic
dishonesty and misconduct in all its forms, including but not limited to plagiarism, fabrication or
falsification, cheating, and other academic misconduct.

Cheating. Cheating is a form of dishonesty where a student attempts to give the appearance of a
level of knowledge or skill that the student has not obtained. Examples include:

e Copying from another person’s work during an examination or while completing an
assignment.

e Allowing someone to copy from you during an examination or while completing an
assignment.

e Using unauthorized materials during an examination or while completing an
assignment.

e Collaborating on an examination or assignment without authorization.

e Taking an examination or completing an assignment for another, or permitting
another to take an examination or to complete an assignment for you.

Fabrication. Fabrication of falsification is a form of dishonesty where a student invents or
distorts the origin or content of information used as authority. Examples include:

e Citing a source that does not exist.

e Attributing to a source ideas and information that are not included in the source.
e Citing a source for a proposition that it does not support.
[ ]

Citing a source in a bibliography when the source was neither consulted nor cited in
the body of the paper.

e Intentionally distorting the meaning or applicability of data.
e Inventing data or statistical results to support conclusions.

Faculty Academic Integrity. The substantive standards of academic honesty stated in this policy

apply a fortiori to faculty. Indeed, all members of the BYU community are expected to act
according to the highest principles of academic integrity.
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Other Misconduct. Academic misconduct includes other academically dishonest, deceitful, or
inappropriate acts that are intentionally committed. Examples of such acts include but are not
limited to:

o Inappropriately providing or receiving information or academic work so as to gain
unfair advantage over others.

¢ Planning with another to commit any act of academic dishonesty.

e Attempting to gain an unfair academic advantage for oneself or another by bribery or
by any act of offering, giving, receiving, or soliciting anything of value to another for
such purpose.

e Changing or providing to another an unadministered test or answers to an
unadministered test.

e Breaking and entering into a building or office for the purpose of obtaining an
unauthorized test.

¢ Continuing to work on an examination or assignment after the allocated time has
elapsed.

e Submitting the same work for more than one class without disclosure and approval.

Plagiarism. Intentional plagiarism is a form of intellectual theft that violates widely recognized
principles of academic integrity as well as the Honor Code. Such plagiarism may subject the
student to appropriate disciplinary action administered through the university Honor Code
Office, in addition to academic sanctions that may be applied by an instructor. Inadvertent
plagiarism, whereas not in violation of the Honor Code, is a form of intellectual carelessness that
is unacceptable in the academic community. Plagiarism of any kind is contrary to the established
practices of higher education, where all members of the university are expected to acknowledge
the original intellectual work of others when it is included in one's own work. In some cases,
plagiarism may also involve violations of copyright law.

Intentional Plagiarism: Intentional plagiarism is the deliberate act of representing the words,
ideas, or data of another as one's own without providing proper attribution to the author through
quotation, reference, or footnote.

Inadvertent Plagiarism: Inadvertent plagiarism involves the inappropriate, but nondeliberate, use
of another's words, ideas, or data without proper attribution. Inadvertent plagiarism usually
results from an ignorant failure to follow established rules for documenting sources or from
simply being insufficiently careful in research and writing. Although not a violation of the Honor
Code, inadvertent plagiarism is a form of academic misconduct for which an instructor can
impose appropriate academic sanctions. Students who are in doubt as to whether they are
providing proper attribution have the responsibility to consult with their instructor and obtain
guidance.

Examples of plagiarism include:

Direct Plagiarism: The verbatim copying of an original source without acknowledging the
source.
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Paraphrased Plagiarism: The paraphrasing, without acknowledgment, of ideas from another that
the reader might mistake for your own.

Plagiarism Mosaic: The borrowing of words, ideas, or data from an original source and blending
this original material with one's own without acknowledging the source.

Insufficient Acknowledgment: The partial or incomplete attribution of words, ideas, or data from
an original source.

Plagiarism may occur with respect to unpublished as well as published material. Acts of copying
another student's work and submitting it as one's own individual work without proper attribution
is a serious form of plagiarism.

Procedures. Faculty are responsible to establish and communicate to students their expectations
of behavior with respect to academic honesty and the student's conduct in the course. The
responsible instructor shall investigate the incident, determine and take appropriate action.
instructors should also notify the Honor Code Office of the final disposition of any incident to
encourage appropriate behavior and to discourage repeated violations. If the incident of
academic dishonesty involves the violation of a public law, e.g., breaking and entering into an
office or stealing an examination, the act should also be reported to University Police. If an
affected student disagrees with the determination or action and is unable to resolve the matter to
the mutual satisfaction of the student and the instructor, the student may have the matter
reviewed through the university's grievance process (Student Academic Grievance Procedure).

Shared Responsibility. Students are responsible not only to adhere to the Honor Code
requirement to be honest but also to assist other students in fulfilling their commitment to be
honest.

Sources. A large number of publications and policies of colleges and universities were reviewed
in creating BYU's Academic Honesty Policy. Some of the content and structure of this policy
were adapted from the following sources:

e "Academic Honesty," a brochure produced by the Office of Judicial Affairs,
University of Florida.

e "Academic Honesty and Dishonesty,” a brochure produced by the Office of the Dean
of Students, University of Delaware.

e "Academic Honesty and Dishonesty," a brochure produced by the Dean of Students
Office, Louisiana State University.

e "A Statement on Plagiarism," a committee report from the October 1994 Conference
on the Center for Academic Integrity, Tom Langhorne, Binghamton University
(Chair).

e "Definition of Plagiarism,"” by Harold C. Martin, taken from The Logic and Rhetoric
of Exposition, by Harold C. Martin, Richard M. Ohmann, and James H. Wheatly, 3rd
ed. (New York: Holt, Rinehart and Winston, 1969).
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e Legal Aspects of Plagiarism, by Ralph D. Mawdsley (Topeka, Kansas: National
Organization on Legal Problems of Education, 1985).

e "Plagiarism - The Do's and Don'ts," a brochure produced by the Office of Student
Judicial Affairs of the University of California - Davis.

Continuing Student Ecclesiastical Endorsement

For each academic year in which students wish to register for any university credit, including
thesis hours, internships, or off-campus programs, they are required to have obtained a
Continuing Student Ecclesiastical Endorsement. LDS students must be endorsed by the bishop of
the ward in which they live and which holds their current Church membership records. Non-LDS
students may be endorsed by the local leader of their preferred religious denomination, the
bishop of the LDS ward in which they live, or the nondenominational BYU chaplain.

Requirements

All students must abide by the Honor Code, including the Residential Living Standards, the
Academic Honesty Policy, and the Dress and Grooming Standards. LDS students must fulfill
their duty in The Church of Jesus Christ of Latter-day Saints, attend Church meetings, and abide
by the rules and standards of the Church.

Withdrawn Continuing Student Ecclesiastical Endorsement

The Continuing Student Ecclesiastical Endorsement may be withdrawn at any time by a
student’s ecclesiastical leader. When an endorsement is withdrawn, the student will be required
to discontinue enrollment at the university. The decision to withdraw an ecclesiastical
endorsement may be appealed first to the student’s stake president. In the case where a student is
dissatisfied with the stake president’s decision, the Honor Code Office may be contacted for
additional information.

EEO Statement on discrimination and harassment

Brigham Young University does not allow unlawful discrimination based on race, gender, color,
national origin, religion, age, veteran status, or disability in the academic or employment setting.
This includes unlawful sexual harassment, which is a violation of university standards as well as
state and federal laws, and may be considered grounds for discipline. Persons who believe they
have been unlawfully discriminated against or sexually harassed should contact the Equal
Opportunity Office.
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CHAPTER 3

SCHOOL OF FAMILY LIFE AND
MFHD GRADUATE PROGRAM REQUIREMENTS

Basic Competencies

Theory, Research, and Issues in the Literature

Before students can become effective educators, they need to learn the prevailing ideas in their
teaching field. In the MFHD area, this means students need to know the dominant theories,
approaches to inquiry, the main research findings, and the contemporary issues in the literature in
the field.

The program core classes help provide learning in these areas. In addition to the program’s
required courses, students in the MS and PhD MFHD majors are also expected complete several
courses that provide the breadth and depth that all MFHD majors should have.

In unusual situations, some students may be able to demonstrate to the faculty that they have
acquired in other settings the knowledge these classes are designed to provide. These situations
are dealt with by the faculty on an individual basis.

In addition to the breadth provided by the required courses, each student is expected to learn
some aspects of the field in depth. A wide variety of courses, seminars, and research practica are
available to help students in a variety of areas.

Professional Skills

Professional Ethics. An important and necessary part of an education in MFHD s to learn and
abide by the ethics of the discipline and its associated professions. “The Ethical Guidelines for
Family Scientists” are published by NCFR. “The Ethical Guidelines for Human Development”
are published by Society for Research in Child Development. It is sufficiently important that
every student have their own copy of these guidelines that “The Ethical Guidelines for Family
Scientists” is available from the MFHD website. Similar Code of Ethics guidelines can be
obtained from the Society for Research in Child Development (SRCD) and APA (American
Psychological Association).

Professional Respect. As MFHD faculty, staff, and graduate students, we make President
Hunter's admonition to ". . .treat each other with more kindness, more courtesy, more humility,
patience, and forgiveness” a reality in the interaction among the faculty and students. As a
department, we work to create a sense of community, through supporting and facilitating each
other personally and professionally. In faculty-student and student-student interactions, genuine
charity, love, respect, patience, and gentleness are expected.

Faculty members recognize that interacting in the way the Savior desires does not mean that we
shy away from dealing with complex and controversial issues and problems. The MFHD faculty
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members represent the differing perspectives in our fields and deal with these differences openly
and candidly with each other and with the students. We recognize the responsibility we have in
graduate education to make judgments about when scholarship, progress, and performance does
not meet the standards of the field, and we deal with these important situations in a manner that
is consistent with the highest standards of love and charity. The faculty views these professional
respect standards as an essential part of our graduate program.

Specialization

Teaching Curricula/Practica in the School of Family Life

Many students in the MFHD and MFT graduate programs are interested in teaching as part of
their future careers. The Teaching Practicum is designed to help students cultivate teaching
competence and offer high quality instruction in MFHD undergraduate courses.

CFLE

The National Council on Family Relations (NCFR) sponsors the only national program to certify
family life educators. The Certified Family Life Educator program encourages applications from
all professionals with coursework and/or experience in family life education including formal
teaching, community education, curriculum and resource development, health care, counseling,
and the ministry.
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CHAPTER 4
MFHD MASTEROS DEGREE

The MFHD MS program provides a combination of depth and breadth in studying family
sciences and human development. During the first year, students participate in a core curriculum
that provides a broad understanding of theories, research findings, issues, methods and
application strategies in the field. Students then have some flexibility in how they build on this
foundation during their second year. They work with their advisory committee to design a
Program of Study that is tailored to their individual interests and goals. This flexibility is
illustrated with the following examples.

Some students want a Program of Study that will prepare them for doctoral study at BYU or
another major university. A student who desires this type of emphasis designs a program that
emphasizes theories, philosophical issues, research methods, research experience, and methods
of teaching. Beyond the core requirements, they can choose courses such as Familial Influences
on Chil dr ends @wridD 5al), andCGontemdorary Fareilp Theories (MFHD
550).

Some students want a program that will provide background in Early Childhood Education. A
student who desires this type of emphasis takes a series of 15 credits that are designed to help
them acquire competence in this area.

Some students want a program that will give them a certificate as a Family Life Educator. A
student who desires this emphasis takes courses such as Family Life Education in the University
(MFHD 566) and Philosophy in Family Life Education (MFHD 665).

These examples illustrate the variability in the type of program students can design, but these are
not an exhaustive list. Students can also take courses in the program in resource management,
theory building, fathering, and work issues. In addition they may choose courses from closely
related departments such as sociology, psychology, social work, history, etc. Thus, the program
does not have a group of structured tracks or specializations. Instead, it provides a broad base in
studying about families and development and a broad array of educational experiences designed
to be of value to a wide variety of students.

The master’s degree can be a terminal degree, or it can prepare students for additional graduate
training in related areas of interest.

Prerequisites

Applicants should have a bachelor's degree from a recognized, accredited university in a related
field, or they should complete a series of courses that prepare them for graduate study. Students
who have majored in fields such as family sciences, human development, resource management
and home economics usually have adequate preparation without additional prerequisite courses.
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Students interested in applying to the MFHD master’s degree program have the following
prerequisites or equivalents:

English: Technical Writing in the Social Sciences

Statistics: Principles of Statistics, Applied Social Statistics, or Psychological
Statistics

Research Methods: Critical Inquiry and Research Methods in the Social Sciences

An upper Division Human Development Course

An upper Division Marriage & Family Course

When students have taken courses they would like to meet prerequisite requirements, they should
describe these educational experiences in enough detail that the admissions committee can
determine which requirements have been met. Usually it is helpful to attach a syllabus or
describe the classes in detail.

Upper division Human Development, Marriage & Families, Statistics, and Research Methods
undergraduate courses will be default prerequisites. The Graduate Faculty Committee will agree
on specifications for admitted students who have not taken the prerequisites. These
specifications will be included in the admission letter.

Statistics 510 may be used as a remedial for students without a background of undergraduate
statistics classes.

All graduate students should take a Statistics courses above Stat 510 as a part of their programs.
Stat 510 could only be considered as one of the prerequisite courses. The required course(s)
would be determined by the student’s Chair, but Sociology 605, Multiple Regression and
Computer Analysis, is recommended.

Course Requirements

Master’s students are required to adequately complete a minimum of 33 credits of graduate study
in the form of a Program of Study developed by the student and approved by their graduate
committee.

We accept “B-" grades, but such a grade in an MFHD course will always result in at least a
“marginal” student evaluation. Anything lower will not be counted toward the graduate degree
and will result in an “unsatisfactory” evaluation. Two “B-" grades during the student’s time in
the program will also result in an “unsatisfactory” evaluation.

This means that a student completes the program’s core, which includes 3 graduate credit hours
each of statistics and methodology. If a student, however, has acquired the competence these
core courses are designed to provide, they may, with the approval of their graduate committee,
not include these courses in their Program of Study and add other courses that better meet their
needs.
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Core courses MFHD 611, 612, and 591 are offered yearly. Other graduate courses are generally
offered no more often than every other year.

Required Core Courses

Human Development Overview
MFHD 611 (3 hours) ADVANCES IN HUMAN DEVELOPMENT. Recent advances in
developmental psychology emphasizing infant development as it informs our understanding
of perceptual, cognitive, linguistic and social development in later childhood.

Marriage and Family Overview
MFHD 612 (3 hours) INTRODUCTION TO RESEARCH AND THEORY IN FAMILY
SCIENCE. An overview survey of research and theories about current topics in family
science.

Methods
MFHD 591 (3 hours) ADVANCED RESEARCH METHODS. Training in the logic of
social science research and survey, quasi-experimental, and observational research methods

Statistics
STAT 511 (3 hours) STATISTICAL METHODS FOR RESEARCH 1
_Or_

SOC 605 (3 hours) MULTIPLE REGRESSION AND COMPUTER ANALYSIS
(NOTE: SOC 306 or equivalent is prerequisite to MFHD/SOC 602 and SOC 605).
_Or_

MFHD/SOC 602 (3 hours) EXPERIMENTAL DESIGN.
- 0r —

SOC 606 (3 hours) INTERMEDIATE STATISTICS: Advanced multivariate analysis,
analysis of variance, analysis of covariance, multiple regression, linear models, latent
variables, log linear analysis, event history analysis.

Thesis
MFHD 699R (6 hours) MASTERS THESIS

Electives
In addition to the core courses, students complete at least 15 additional elective credits as listed
below.

MFHD 566 [Family Life Education in the University] (3 credits.) This is normally offered
Winter Semester. This course focuses on developing teaching proficiency in university
settings. Students will usually be assigned to work with a faculty mentor and will observe,
assist the mentor, make mini-presentations, and prepare a basic set of instructional materials.
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Students will meet in a weekly seminar to discuss readings and report progress. This course
will help satisfy graduate CFLE requirements for gaining competency in teaching methods.

e Asyllabus, textbook, lessons plans, student assignments, and exams will be
available for the graduate student to use as a reference in developing a basic set of
materials for the MFHD undergraduate course.

e Students will submit a portfolio of teaching materials along with a teaching
application at the end of the semester prior to their desired teaching experience.

e The School of Family Life Associate Director in charge of undergraduate
curriculum makes recommendations for teaching assistantships based on the
student’s portfolio and school needs.

MFHD 567R [Practicum in Family Life Education] (1 credit); Prerequisite: 566. While
teaching, students will meet with a faculty member who will supervise their teaching.

Graduate Student Teaching Guidelines: Graduate students who teach SFL undergraduate
classes must be willing to abide by the same criteria as faculty which are:

“It is a condition of employment that faculty members observe the behavior standards of the
University including the Honor Code and Dress and Grooming Standards, and refrain from
behavior or expression that seriously and adversely affects the University mission or the
Church. Faculty who are members of the Church also accept as a condition of employment
the standards of conduct consistent with qualifying for temple privileges. All faculty are
expected to be role models for a life that combines the quest for intellectual rigor with
spiritual values and personal integrity.”

1. Graduate students who teach are also expected to uphold all of the precepts in the
Proclamation on the Family. Students who are not willing to do so will be assigned to do
non-teaching tasks in their assistantships.

2. Graduate students who are on probation with or otherwise being disciplined by the
Honor Code Office will not be allowed to teach SFL undergraduate classes until the
semester after their probation is lifted, and upon approval by the Department Chair.

A graduate student who is not allowed to teach his or her own section of a class, may,
teach under the direct supervision of a member of the Graduate Faculty in one of that
faculty member’s classes in order to gain some teaching experience prior to graduation.

3. Graduate students whose performance or progress in their Program of Study has been

rated as unsatisfactory will not be considered to teach SFL undergraduate classes until the
semester after their unsatisfactory rating has been resolved.
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Content and Concept Courses: 9 credits determined by the student’s advisory committee from
approved courses in the student’s specialization area. No Independent Readings courses are
allowed to be counted as Content or Concept courses.

Additional Electives: 6 credits approved by the student’s advisory committee. These courses
may include additional content, theory, statistics, research methods, teaching methods, or classes
for a declared minor.

Total Required Core Credit Hours: 18
Total Required Elective Credit Hours: 15
TOTAL CREDIT HOURS 33

NOTE: A maximum of 6 credits of “R” classes (i.e. MFHD 590R, 595R, and 693R) are allowed
on MFHD graduate student study lists. Students with extenuating circumstances can appeal with
the Graduate Coordinator. (currently, some 695R credit may be accepted)

Other Requirements

Prospectus Defense

Each student participates in a formal review of the prospectus for their master's thesis or their
doctoral dissertation. The review is scheduled as a 2-hour meeting with the student and their
committee members. The usual procedure is for the student to briefly summarize the proposed
study/project and for the student to then respond to questions by the committee. When
appropriate for the research study, the needed “Protection of Human Subjects in Research” form
must also be reviewed and cleared by this committee and in many cases, the university
Institutional Review Board.

Students must submit their prospectus to their committee members, Graduate Coordinator, and
Graduate Secretary in hard copy form two weeks prior to their review. To schedule a prospectus
review, students should contact the Graduate Secretary.

Final Oral Examination

The final examination for the MFHD master’s degree is conducted by the student’s graduate
committee. The examination has two parts. One part covers the master's thesis, and the other
part focuses on the knowledge that should have been acquired in the course work in the student'
Program of Study. It is an open university meeting. Thus, other students’ attendance at the
examination can be a learning experience, and their attendance is encouraged. Any faculty
member may attend the final exam of any student, but cannot ask questions of the candidate or
vote and should indicate their intention to attend ahead of time so that the student may be aware
of such action.

The examiners ask the student questions to determine if the student can provide an adequate

rationale and explanation for the various decisions made in the thesis and for its final quality.
The examiners try to determine if the thesis/dissertation has done what the prospectus said it
should do, ensure that the project is a contribution to knowledge, is written with professional
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quality, expands the student’s thinking about implications for the field and further research, and
is the original work of the student. The committee then votes in one of the following ways:

1.
2.

3.

Pass

Pass with Qualification (In this case rewriting is required by the committee, but no re-
exam is requested. Usually the Chair works with the student to make the changes.)
Recess (Changes in the thesis/dissertation as well as a re-examination are requested.)
Fail (A student may schedule the second exam any time after 1 month has lapsed.) If the
vote is not to pass at the second exam, the student will not be awarded the degree.
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Suggested Thesis Timeline

First Semester

Discuss thesis topics with Committee Chair. Begin review of the literature
on topic selected.

Second Semester

Submit approved Plan of Study to Graduate Secretary.

Enroll in MFHD 699R for 1 credit. Have thesis topic and problem
statement approved by all committee members. Complete review of the
literature.

Third Semester

Enroll in MFHD 699R for 1 credit. Complete thesis prospectus with Chair.
Have prospectus approved by Chair when in acceptable form, no later than
the end of the third semester.

Fourth Semester

Enroll in 699R for 2 credits. Have prospectus approved by other
committee members. When your Chair and other committee members
approve your prospectus, contact the Graduate Secretary to schedule your
prospectus defense. This defense date must be scheduled at least two
weeks in advance. Your committee members must have a final copy of the
prospectus two weeks before the defense date (a defense should not be
planned for Spring or Summer terms since most faculty will be
unavailable). Complete prospectus defense no later than the end of your
fourth semester (Fall, 2nd year). Collect and/or analyze data and meet with
Chair every 1-2 weeks to assess progress. Check current graduate school
calendar for deadline dates related to thesis completion and graduation in
April.

Fifth Semester

Enroll in MFHD 699R for 2 credits. Complete thesis and meet with Chair
every 1-2 weeks to assess progress. Chair approves thesis for defense.
Receive approval from other committee members and schedule thesis
defense. When your prospectus committee members approve your thesis,
contact the Graduate Secretary to schedule your final oral defense. This
defense date must be scheduled at least two weeks in advance (a defense
should not be planned for Spring or Summer terms since most faculty
will be unavailable). Supply copies of thesis to committee two weeks
before the defense date. Note: Your defense must be completed by the date
outlined by the graduate school each year. It is the student’s responsibility
to meet this deadline. Make final corrections to the thesis and deliver
copies of thesis to the library by published date.
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MA S T E RERADUATE CHECKLIST

Graduate Studies has specific deadlines that you must meet in order to be cleared for graduation.
Remember, the established deadline is not the first day you can meet the requirement.

Date
when
completed

FIRST SEMESTER:

Student

Meet with your faculty advisor within the first month of the first
semester after entering the program to discuss and plan your study
list.

Choose committee members in consultation with your Chair. (A
Chair + 2 members)

Complete Program of Study and present it to your committee for
approval before the end of the first semester. Note: The Program of
Study may be changed as needed and as approved by the committee.

Complete and turn in Handbook Activity.

Committee

Approve and sign the student's Program of Study.

Student

Submit Personal Evaluation Materials.

First semester course work completed.

Develop thesis topic and problem statement with Committee Chair.

SECOND SEMESTER :

Student

Submit approved Program of Study to the Graduate Secretary (2086
JFSB) (Form )

Chair

Approval of thesis topic and problem statement.

Student

Submit Personal Evaluation Materials.

Second semester course work completed.

THIRD SEMESTER:

Student

Prepare prospectus under the direction of your Chair.

Submit Personal Evaluation Materials.

Committee

Approval of prospectus for defense, when it is in acceptable form.
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Student

Third semester course work completed.

FOURTH SEMESTER:

Student

Present prospectus to committee and schedule prospectus defense for
two weeks later.

Defend prospectus

Committee

Committee examines the student's prospectus and approves or
disapproves the study.

Student

Submit Personal Evaluation Materials.

Collect or analyze data and meet with your Chairman every one to
two weeks to assess progress.

Write results and discussion.

Complete course work as outlined on Program of Study.

FIFTH SEMESTER:

Committee

Approval of thesis/dissertation for defense.

Student

Apply for graduation at the first of the semester you plan to graduate
(Form 8a).

Form 8c — Schedule Defense.

Submit Personal Evaluation Materials.

Present thesis to committee and schedule oral defense for two weeks
later.

Committee

Committee examines the student's thesis and approves or
disapproves the study.

Student

Finalize all requirements for graduation: T or I grades, coursework,
etc.

Make final corrections to the thesis/dissertation and submit it to the
library for binding.

*Student evaluations are held during Fall and Winter Semesters only.
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CHAPTER 5
MFHD PhD DEGREE

Regular candidates should have a master’s degree in MFHD or in a related field and have
completed the undergraduate and master’s core courses listed below or their equivalent as well as
some additional graduate hours in Marriage & Family or Human Development. New PhD
students with a Master’s Degree will meet with their Chairmen and the Graduate Coordinator
and determine what, if anything, from their Master’s degree will count toward the 72 minimum
hours for an MFHD PhD.

If approved by the student’s Chair, the Graduate Coordinator, and the faculty, a very few courses
may be counted towards the 72 credit hour requirement. BYU Graduate School exceptions
include master’s thesis hours. Only 3 credit hours of 595R, 603R, or 695R from a BYU MFHD
master’s program can be applied towards the PhD.

When students haven’t completed all of these prerequisites that are part of the BYU FL BS and
MFHD MS requirements, the admissions committee identifies the courses that are required,
taking into account the professional goals of the applicant. The determined graduate coursework
requirements will count towards the PhD 72 hour requirement.

Course Requirements

Prerequisites
Students in the PhD program are required to complete all prerequisites listed below. Master’s
degree coursework as approved by the Graduate Coordinator can count toward the PhD.

English: Technical Writing in the Social Sciences

Statistics: Principles of Statistics, Applied Social Statistics, or Psychological
Statistics

Research Methods: Critical Inquiry and Research Methods in the Social Sciences

An upper Division Human Development Course

An upper Division Marriage & Family Course

Upper division Human Development, Marriage & Families, Statistics, and Research Methods
undergraduate courses will be default prerequisites.

The Graduate Faculty Committee will agree on specifications for admitted students who have not
taken the prerequisites. These specifications will be included in the admission letter.

Statistics 510 may be used as a remedial for students without a background of undergraduate
statistics classes.

All graduate students should take statistics courses above Stat 510 as a part of their programs.
Stat 510 could only be considered as one of the prerequisite courses. The required course(s)
would be determined by the student’s Chair.
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Human Development Overview
MFHD 611 (3 hours) ADVANCES IN HUMAN DEVELOPMENT. Recent advances in
developmental psychology emphasizing infant development as it informs our understanding
of perceptual, cognitive, linguistic and social development in later childhood.

Marriage and Family Overview
MFHD 612 (3 hours) INTRODUCTION TO RESEARCH AND THEORY IN FAMILY
SCIENCE. An overview survey of research and theories about current topics in family
science.

Methods
MFHD 591 (3 hours) ADVANCED RESEARCH METHODS. Training in the logic of
social science research and survey, quasi-experimental, and observational research methods

Statistics
SOC 605 (3 hours) MULTIPLE REGRESSION AND COMPUTER ANALYSIS
(NOTE: SOC 306 or equivalent is prerequisite to MFHD/SOC 602 and SOC 605)
_Or_
STAT 511 (3 hours) STATISTICAL METHODS FOR RESEARCH 1
- or -
MFHD/SOC 602 (3 hours) EXPERIMENTAL DESIGN.
- or -
SOC 606 (3 hours) INTERMEDIATE STATISTICS: Advanced multivariate analysis,
analysis of variance, analysis of covariance, multiple regression, linear models, latent
variables, log linear analysis, event history analysis.

Required Core Courses

In addition to MFHD 695R, students should complete at least one course of 3 hours in research
methodology. This usually means completing 601, Seminar in Survey Research; 602,
Experimental Design; or 604, Ethnographic Research Techniques. Students should also
participate in several different 603R experiences, preferably with at least two different programs
and faculty groups to provide breadth and variety. The following courses are the core classes that
all students in the doctoral program take.

A total of twelve credit hours of advanced statistics and methodology selected from:

SOC 605 (3 hours) MULTIPLE REGRESSION AND COMPUTER ANALYSIS
(NOTE: SOC 306 or equivalent is prerequisite to MFHD/SOC 602 and SOC 605)

- Or -

STAT 511 (3 hours) STATISTICAL METHODS FOR RESEARCH 1

- Or -

MFHD/SOC 602 (3 hours) EXPERIMENTAL DESIGN.

- Or -
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SOC 606 (3 hours) INTERMEDIATE STATISTICS: Advanced multivariate analysis,
analysis of variance, analysis of covariance, multiple regression, linear models, latent
variables, log linear analysis, event history analysis.

-and -
A minimum of one semester of SOC 706R (3 credit hours), Advanced Statistics:
Advanced structural equation and hierarchical linear models (semester 1) or panel data
and generalized linear models (semester 2) must be included in the 12 credits of advanced
statistics.

MFHD 760 (3 hours) THEORY CONSTRUCTION COLLOQUIUM. Multiple
perspectives on and experience in theory construction and analysis, focusing on familial
processes, human development, and resource management.

MFHD 799R (18 hours) DISSERTATION

Statistics and Research Methodology
Upon completion of the PhD, doctoral students should have completed at least 9 hours of
graduate level statistics and methodology.

Electives

In addition to this core, students complete additional credits of committee-approved course work
for a total of 54 hours. Electives may be chosen from among other MFHD classes that are
offered.

TOTAL COURSEWORK HOURS: 54
TOTAL DISSERTATION HOURS: 18
OVERALL PROGRAM HOURS: 72

NOTE: A maximum of 6 credits of “R” classes (i.e. MFHD 590R, 595R, and 693R) are allowed
on MFHD graduate student study lists. Students with extenuating circumstances can appeal with
the Graduate Coordinator (currently, some 695R credit may be accepted).

Other Requirements

Qualifying Examination

The purpose of the qualifying exam is for students to demonstrate mastery of scholarly literature
in two areas of their choosing. In demonstrating mastery students should show they have a
knowledge of historical development, philosophical and methodological issues, as well as the
current state of the literature (i.e. who are the leaders in research? what are the issues? where is
the literature strong? where are there gaps?).
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For PhD students, a formal Qualifying Exam is typically taken after all course work has been
completed and before the dissertation prospectus has been defended.

The Qualifying Exam gives the students an opportunity to establish that they are ready to
participate as a colleague in the scholarly activities of the family and human development
disciplines. Each student, through the Qualifying Exam process, must demonstrate:

a. An ability to develop, organize, and communicate ideas clearly

b. Competence in their chosen Family Science/Human Development content areas
(historical development of the literature, philosophical and methodological issues,
current state of the literature, leaders in the research, major issues);

c. An ability to analyze, critique, integrate, and synthesize findings and ideas
(determine where commonalities or differences exist in the research as opposed to
just summarizing findings of studies, critique where the literature is strong and
where there are gaps in the literature);

d. An ability to think abstractly about paradigmatic ideas, ways of thinking, and
general theories, brought together with a diagram, visual representation, table,
outline, model, or matrix which organizes, integrates, and summarizes the
substance of the paradigm of understanding you are presenting.

Qualifying Exam Procedures
Students initiate and complete the Qualifying Exam by doing the following:

Write, submit, and successfully defend in a two-hour oral exam two professional quality papers.
One paper may be the beginning of the review of literature for the dissertation. The other paper
should be separate and distinct from the first. Each paper is to be a single-authored paper that is
the independent product of the student author.

Faculty may be consulted about general areas and questions, but they should not be asked to read
the papers before submission. The goal of this process is not to have a paper that could be
published as is, but to demonstrate to both the student and faculty that the student has achieved
the competencies articulated above.

Usually the paper is a review of literature with a purpose that leads to logical and substantiated
conclusions, although the breadth of the literature brought into the review would be more than
deemed appropriate for the typical journal article. Co-authors may be added after the Qualifying
Exam is completed if the paper is revised for submission to a journal or other professional outlet.

1. The first step in the examination procedure is for the student to send a letter at least three
months in advance of the exam date. This letter can be sent well before these deadlines if the
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student wishes. The deadlines for the letter are the first Friday in November and the first
Friday in February. Copies of the letter are to be submitted to the MFHD Graduate
Coordinator, the student's Committee Chair, and the student’s graduate committee members.

The purpose of the letter is to outline the proposed papers in 50-100 words per paper. The
Graduate Coordinator (or whomever he/she designates) will poll each committee member
regarding his/her evaluation of the appropriateness of the proposed paper. Notice will be
sent to the student by the student’s graduate Committee Chair within two weeks of receiving
the letter, notifying the student as to the acceptability of the proposed papers. Changes in the
proposed papers, if minor, will be worked out with the student by his/her graduate
Committee Chair. If the paper topics are unacceptable, the student will be advised to work
with his/her graduate Committee Chair and resubmit another paper proposal within two
weeks or wait until the next deadline.

The Graduate Secretary will include the student's letter and the response in the student's
permanent file.

. The two papers may be submitted for review anytime during the academic year. However,
oral Qualifying Exams will NOT be held during the last two weeks of fall and winter
semesters or during spring/summer terms. As a general rule, the graduate committee will
meet two weeks after receiving the two papers. Longer turn around periods may occur if
exams are submitted during spring/summer.

The student’s graduate committee evaluates the Qualifying Exam papers according to the
established criteria.

Each paper is generally 30-50 pages in length, double-spaced, using a standard font and size.
Technical notes may be added to demonstrate competence. The papers should cover two
different content areas so they do not represent only a narrow scholarly preparation.

Papers written for courses or extensions of the thesis may be used. However, these often do
not show the depth, maturity, and analytic skills expected at the comprehensive level. Such a
paper often will need to be revised and expanded to be appropriate.

Performance in the Qualifying Examination is graded into the following categories:

1. Pass
2. Rewrite
3. Fail

If a paper receives a “rewrite” then the student’s graduate committee may decide that another
oral exam is needed, depending on the extent of the revisions required. If a paper is failed,
another oral exam must be scheduled. If deemed necessary, additional coursework or written
work to prepare the student may be required by the committee. A failed examination must be
repeated during the 6 month period following the initial examination. If a student does not
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receive a “pass” after taking the exam a second time, they are dismissed from the graduate
program.

7. The following items are included on the MFHD website to assist you as you prepare to write
your Qualifying Exams:

e An article on writing reviews of family literature based on Bloom’s Taxonomy of
Cognitive Objectives
e A sample paper

The Dissertation

The goal of a dissertation is to make a contribution substantial enough that the dissertation could
generate a manuscript to be presented for publication. The current APA manual of style should
be used as the guide for format, section headings, references, and other matters of style.

Doctoral dissertations involve the gathering and analysis of empirical data. It is recommended
that the Chair of the committee have a published track record in peer reviewed outlets of the kind
of work proposed in the study. Typically the Committee Chair supervises dissertation
development. Then other committee members read and give feedback upon the request of the
Chair or student as the project develops. Eventually, the entire committee must approve the
dissertation prospectus before the students gather data or proceeds with further writing.

Prospectus Defense

Each student participates in a formal review of the prospectus for their master's thesis or their
doctoral dissertation. The review is scheduled as a 2-hour meeting with the student and their
committee members. The usual procedure is for the student to briefly summarize the proposed
study/project and for the student to then respond to questions by the committee. When
appropriate for the research study, the needed “Protection of Human Subjects in Research” form
must also be reviewed and cleared by this committee and in many cases, the university
Institutional Review Board.

Students must submit their prospectus to their committee members, Graduate Coordinator, and
Graduate Secretary in hard copy form two weeks prior to their review. To schedule a prospectus
review, students should contact the Graduate Secretary.

Final Oral Defense

The purpose of the PhD oral exam is two-fold: (1) to ensure that the dissertation is a quality
product, and (2) to create a transition from the role of student to colleague. The final
examination for the dissertation is conducted by a student's committee as indicated in the
graduate catalog with a member of the committee other than the Chair serving as the Chair. The
examiners check to see that the dissertation has done what the prospectus said it would do,
ensure that the project is a contribution to knowledge, is written with professional quality, and
expands the student's thinking about implications for the field and further research.
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The Committee can then vote in one of the following ways:

1.
2.

3.
4.

Pass

Pass with Qualification (In this case rewriting is required by the committee, but no re-
exam is requested.) Usually the Chair works with the student to make the changes.
Recess (Changes in the dissertation and reexamination are requested.)

Fail (A student may schedule the second exam any time after 1 month has lapsed.) If the
vote is not to pass at the second exam, the student will not be awarded the degree.

Other students' attendance at oral examinations is a learning experience which is encouraged.
Any faculty member may also attend the final exam of any student, but cannot vote and should
indicate their intention to attend ahead of time so that the student may be aware of such action.
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Suggested Dissertation Timeline

First Semester Discuss dissertation topics with Committee Chair.

Second Semester Begin review of literature on topic selected.

Third Semester Have dissertation topic and problem statement approved by committee
members.

Fourth Semester Determine topics for Qualifying Exam. Send out letter to committee
members (See Qualifying Exam section for details)

Fifth Semester Prepare and defend Qualifying Exam after completion of all
coursework.

Enroll in MFHD 799 R for 3 credits after passing your qualifying
exams. Complete review of literature.

Sixth Semester Enroll in MFHD 799R for 3 credits. Complete dissertation prospectus
with Chair. Have prospectus approved by Chair when in acceptable
form, no later than the end of the sixth semester.

Seventh Semester Enroll in MFHD 799R for 6 credits. Have prospectus approved by
other committee members. When your Chair and other committee
members approve your prospectus, contact the Graduate Secretary to
schedule your prospectus defense. This defense date must be scheduled
at least two weeks in advance. Your committee members must have a
final copy of the prospectus two weeks before the defense date. (A
defense should not be planned for Spring or Summer terms since
most faculty will be unavailable). Complete prospectus defense no
later than the end of your fourth semester. Collect and analyze data and
meet with Chair every 1-2 weeks to assess progress. Check current
graduate school calendar for deadline dates related to dissertation
completion and graduation.

Eighth Semester Enroll in MFHD 799R for 6 credits. Complete dissertation and meet
with Chair every 1-2 weeks to assess progress. Chair approves
dissertation for defense. Receive approval from other committee
members and schedule dissertation defense. When your Prospectus
committee members approve your dissertation, contact the Graduate
Secretary to schedule your final oral defense. This defense date must
be scheduled at least two weeks in advance. (A defense should not be
planned for Spring or Summer terms since most faculty will be
unavailable.) Supply copies of dissertation to committee two weeks
before the defense date. Note: Your defense must be completed by the
date provided by the graduate school each year. It is the student’s
responsibility to meet this deadline. Make final corrections to the
dissertation and deliver copies of dissertation to the library by
published date.
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PhD GRADUATE CHECKLIST

Graduate Studies has specific deadlines that you must meet in order to be cleared for graduation.
Remember, the established deadline is not the first day you can meet the requirement.

X when
completed
FIRST SEMESTER:

Student Meet with your faculty advisor within the first month of the first
semester after entering the program to discuss and plan your study
list.

Choose committee members in consultation with your Chair. (A
Chair + 4 members.)

Complete Program of Study and present it to your committee for
approval before the end of the first semester. Note: The Program of
Study may be changed as needed and as approved by the committee.

Committee Approve and sign the student's Program of Study.

Student Submit Personal Evaluation Form, current vita, current Progress
Report and Assistantship Feedback form for student evaluation.*
First semester course work completed.

Develop dissertation topic and problem statement with Committee
Chair.
SECOND SEMESTER :
Student Submit approved Program of Study to the Graduate Secretary (2086
JFSB).
Begin literature review
Submit Personal Evaluation Form, current vita, current Progress
Report and Assistantship Feedback form for student evaluation.*
Second semester course work completed.
THIRD SEMESTER:
Student Present dissertation topic to committee members.
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Committee

Approval of dissertation topic, when it is in acceptable form.

Student

Third semester course work completed.

Submit Personal Evaluation Form, current vita, current Progress
Report and Assistantship Feedback form for student evaluation.*

FOURTH SEMESTER:

Student

Determine topics for Qualifying Exam. Send out letter to committee
members.

Collect or analyze data and meet with your Chairman every one to
two weeks to assess progress.

Write results and discussion.

Submit Personal Evaluation Form, current vita, current Progress
Report and Assistantship Feedback form for student evaluation.*

Complete course work as outlined on Program of Study.

FIFTH SEMESTER:

Student

Prepare and defend Qualifying Exam after completion of all
coursework.

Complete review of literature for dissertation. Enroll in MFHD
799R for 3 credits after passing your Qualifying Exam.

Submit Personal Evaluation Form, current vita, current Progress
Report and Assistantship Feedback form for student evaluation.*

SIXTH SEMESTER:

Student

Enroll in MFHD 799R for 3 credits. Complete dissertation
prospectus with Chair.

Submit Personal Evaluation Form, current vita, current Progress
Report and Assistantship Feedback form for student evaluation.*

Supply copies of prospectus to your committee and to the Graduate
Secretary

Schedule prospectus defense for two weeks after committee has
copies.
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Committee Committee examines the student's prospectus and approves or
disapproves.

SEVENTH SEMESTER:

Student Enroll in MFHD 799R for 6 credits.

Collect and analyze data and meet with Chair every 1-2 weeks to
assess progress.

Submit Personal Evaluation Form, current vita, current Progress
Report and Assistantship Feedback form for student evaluation.

Check current graduate school calendar for deadlines related to
dissertation completion and graduation.

EIGHTH SEMESTER:

Student Apply for graduation.

Enroll in MFHD 799R for 6 credits.

Supply copies of dissertation to committee members, Graduate
Coordinator and Graduate Secretary.

Schedule oral defense for two weeks after committee has copies of
dissertation.

Committee Committee examines the student’s dissertation and approves or
disapproves the study

Student Submit Personal Evaluation Form, current vita, current Progress
Report and Assistantship Feedback form for student evaluation.

Finalize all requirements for graduation: T or I grades, coursework,
etc.

Make final corrections to the dissertation and submit it to the library
for binding.

GRADUATE!

*Student evaluations are held during Fall and Winter Semesters only.
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CHAPTER 6
CURRICULUM

Approved Content and Concept Courses

Depth in Human Development

MFHD 514 (3 credits) Theories of Human Development

MFHD 623 (3 credits) History, Theories and Research in Early Childhood Education
MFHD 695R (3 credits) Development of the Self

MFHD 695R (3 credits) Childhood Aggression and Violence

MFHD 695R (3 credits) Child and Adolescent Socialization

MFHD 695R (3 credits) Biological Foundations of Human Development

Depth in Marriage, Family and Human Development

MFHD 540 (3 credits) Family Economics

MFHD 542 (3 credits) Work and Family

MFHD 550 (3 credits) Contemporary Family Theories

MFT 563 (3 credits) Theoretical Foundations of Family Systems

MFHD 570 (3 credits) Paradigms in Family Process and Analysis

MFHD 662 (3 credits) Human Ecology in Developing Countries

MFHD 663 (3 credits) The Individual and Family over the Life Course
MFHD 665 (3 credits) Philosophy in Family Life Education

MFHD 695R (3 credits) Getting Together, Mate Selection and Early Marriage
MFHD 695R (3 credits) Religion and Family Life

MFHD 695R (3 credits) Outreach in Marriage, Family and Human Development

Integrative Courses
MFHD 511 (3 credits) Familial Influences on Social Development

Depth in Education and Intervention

MFHD 566 (3 credits) Family Life Education in the University
MFHD 567R (1 credit) Practicum in Family Life Education
MFT 654 (3 credits) Issues of Gender and Ethnicity

Depth in Research

MFHD 602 (3 credits) Experimental Design

MFHD 603R (3 credits) Research Practicum

Soc 604 (3 credits) Ethnographic Research Techniques
MFHD 591 (3 credits) Graduate Research Methods
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Multi-Year Class Offerings

We are a small graduate program. All graduate faculty have major teaching responsibilities in
undergraduate courses. Nevertheless, we love teaching graduate classes when we have
opportunities to do so and we find the interaction with graduate students to be particularly
fulfilling. We will do our best to meet student needs within the constraints placed upon the
graduate faculty.

We generally know a semester in advance what courses will be offered. We suggest that if a

course you have included in your Program of Study is being offered, TAKE IT. It may not be
offered again during the time you are completing your program.
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TENTATIVE* 2-year Curriculum Plan

MFHD Graduate Programs

*Subject to change

When Offered

F 2008 | W 2009 2389 Su 2009 | F2009 | W 2010 | Sp 2010 | Su 2010
501 R | Workshop MFHD
511 | Family/Social Dev X
512 | Emotional/Moral Dev
514 | Theories of HD
540 | Family Economics
542 | Work and Family X
545 | Family Fin Resource Mgt
550 | Contemporary Family Theories
551 | Fathering
561 | Seminar Family Law
566 | Family Life Ed in University X X
567 R | Family Life Ed Practicum X X
570 | Family Process and Analysis
591 | Grad Research Methods (600) X X
595 R | Special Topics
601 | Seminar Survey Research
602 | Experimental Design
603 R | Research Practicum X X X X X X X X
604 | Ethnographic Research
611 | Advances in HD X X
612 | Intro to Research and Theory in FS X X
623 | History, Theories, Research in ECE X
660 | Child and Adolescent Socialization
662 | Family and Culture
663 | Individual and Family over Life Course X X
665 | Philosophy in Family Life Education
692 R | Seminar Family Relationships
693 R | Readings X X X X X X X X
695R | Special Topics
Outreach in MFHD (Duncan) X
Soc Withdrawal & Self Proc (L Nelson) X
Mate Selection (Holman) X
Intro to MFHD Grad Program (1credit) X X
Aggression & Victimization (D Nelson)
Meta-Analysis X
Religion and the Family X
699 R | Thesis X X X X X X X X
760 | Theory Construction Colloquium
791 R | Seminar in Human Development
792 R | Family Symposium
794 R | Special Topics in Child Development
799R | Dissertation X X X X X X X X
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CHAPTER 7
FINANCIAL AID

University

It is the student’s responsibility to comply with any registration requirements established by
sponsoring agents for student loans, loan payment deferrals, assistantships, internships,
scholarships, and awards.

Graduate Assistants, Interns, and Award Recipients

Graduate students receiving assistantships, awards, or internships through BYU must register for
at least 2 hours per semester or for 1 hour per term. International students must register for at
least 9 semester hours each fall and winter semester.

BYU Short-Term Loans

Only degree-seeking students enrolled in day school are eligible for short-term BYU tuition
loans. Since the amount borrowed is directly applied toward the cost of tuition, no minimum
level of enrollment is required.

Federal Loans (Stafford Loans and Supplemental Student Loans)

To qualify for federal loans, graduate students must normally register for at least 4.5 hours each
semester or 2.5 hours each term. However, the regulations require that students who have used
their six-month “grace” period but wish to defer payment on a previous federal loan must be
registered full-time—38.5 or more hours per semester and 4.5 or more hours per term.
Independent study, audit, or workshop classes cannot be used to meet the minimum hour
requirement.

Other

The MFHD program has a number of scholarships and assistantships that are available to help
students in their graduate study. Scholarships are grants that can be used for tuition and books.
Scholarships are generally awarded to students who have unusually high potential and financial
need.

Tuition Assistance
The MFHD program provides half tuition assistance per semester for master’s students and full
tuition assistance for doctoral students.

Assistantships

The program also has two different kinds of assistantships that are available: research (RA) and
teaching (TA). Most assistantships are for fall and winter semester. If funds are available, there
may be a few assistantships available for Spring and Summer terms.
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Teaching Assistantships. Master’s students who elect to teach should teach no more than one
class during their time in the program. After consultation with, and with the approval of his/her
thesis Chairman, a Master’s student may teach more than one class. PhD students who elect to
teach will teach 1 class 2 times.

The teaching assistantships are part-time employment teaching undergraduate courses under
supervision. These assistantships are half-time or quarter-time positions. Quarter-time assistants
teach one section.

Prospective teachers must have permission from their graduate Committee Chair to use 10 hours
of their assistantship monies for teaching instead of research assistance to that faculty member.
To qualify for a teaching assistantship a student must be approved by the Graduate Coordinator
and successfully complete MFHD 566 and enroll in MFHD 567 during the semester they teach.

Research Assistantships. Research assistantships are for students working with faculty on
research projects. Usually, the student is working with their Committee Chair. Master’s students
receive assistantships for 10 hours of work per week for 4 semesters while PhD students are
awarded 20 hours of work per week for 6 semesters.

Students who fail to fulfill their research assistantships will be given an “unsatisfactory”
evaluation. If there are extenuating circumstances, the student’s Chairman should put a letter
explaining the circumstances into the student’s file.

Stipends. The stipends for assistantships may be different for first-year students and advanced
graduate students. Stipends also differ if the assistantship is half-time or quarter-time. The
amounts are determined each year by the graduate faculty taking into account the allocated
budget.

Student Status. University guidelines stipulate that students must have full-time status during the
semester they are working in order to hold an assistantship. If students drop below full-time
hours it results in termination of their contract. Full-time status is 8.5 credits hours per semester.
Spring/ Summer — no registration required.

Progress Reports. Students with assistantships will report on their work progress weekly (what
they did and the time involved) to the faculty member(s) to whom they are assigned. The report
should reflect the total hours per week (Expected: 10 hours master’s students/ 20 hours PhD).
Receiving the assistantship is contingent on both progress toward the degree and completing the
assigned research work. RA hours will not necessarily be related to their theses/ dissertations.

Scholarships

Allocation of departmental scholarships is made during July of each year for the next academic
year. Students who are interested in financial assistance should complete an application and
submit each year no later than April 30. For Marriage, Family and Human Development PhD
students in unusual circumstances, funding beyond 3 years must be approved by the MFHD
graduate faculty and the program Chair.
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CHAPTER 8
RESOURCES

Campus Services of Interest to Graduate Students

Most academic services for graduate students are provided at the departmental level; therefore,
the following items present only the most general information. Information related to specific
interests, such as employment in a particular department, is available in individual departments.

BYU Graduate Student Association. All BYU graduate students are automatically part of the
BYU Graduate Student Association (BYUGSA), a university-wide organization that operates in
conjunction with departmental organizations. Presiding officers are elected by the BYUGSA
committee and work directly with the dean of Graduate Studies and the dean of Student Life
representing graduate students before the university administration. Its purposes are to:

e Enhance graduate students’ participation in the larger BYU intellectual community
Inform graduate students of research grants, seminars, and journals
Help graduate students feel a part of the BYU community
Advocate graduate students’ needs with administration
Offer workshops on professional and academic topics
Connect departmental graduate student associations

BYUGSA provides workshops, a symposium, and financial aid opportunities for presenting
research at conferences. The BYUGSA council, which includes a representative from each
college at the university, meets regularly to discuss the needs of the graduate student body and to
make recommendations to the administration.

Campus Privileges for Graduate Students

Graduate students who are registered for at least 2 hours per semester or 1 hour per term receive
a university activity card (ID card) and are eligible for all on-campus privileges afforded students
who are registered full-time, i.e., eligibility for on-campus employment, student housing, student
insurance, intramurals, use of physical education facilities, graduate parking permits, and
discount admission to sporting and cultural events. Students enrolled in the executive
management programs, EMBA and EMPA, are ineligible. However, for a fee of $45 per
semester the physical education facilities are available.

ID Center: 2310 WSC; (801) 422-3866. The ID Center provides BYU photo identification cards
to BYU students. These cards allow students the campus privileges described above. During the
first two weeks of each semester or term, the photo ID cards are produced in a designated place
in the Wilkinson Center. Thereafter, cards are available at the ID Center. All ID distribution
locations also serve as screening areas for the dress and grooming standards outlined by the
university.

Office of Information Technology. The Office of Information Technology offers products,
services, and support to meet the technology needs of the campus community.
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e Route Y provides access to many applications, including AIM, Post Office, Testing
Services, Semester Online courses, tuition billing, the student handbook, and the
BYU Telephone Directory.

e Computer Network Access allows on-campus residents and offices access to BYU’s
network, personal e-mail, and the World Wide Web.

e Open Access Labs (open computer labs located across campus) provide users basic
applications such as MS Office, Internet browsers, and printing.

e Open Access Ports (Ethernet ports located in several buildings) allow students to
connect personal, specially configured laptops to the Internet and other campus
network resources.

e VCRs, video projectors, and other media equipment enhance student classroom
presentations; students make requests through their class instructors.

e For more information about Office of Information Technology products, please visit
their web-site at http://it.oyu.edu, or call (801) 422-4000.

International Services: 1351 WSC; (801) 422-2695. This office provides visa support,
advisement, and services to all international students, visitors, and visiting scholars; aliens with
permanent residence in the United States; and other interested parties within the university
community.
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CHAPTER 9
RESEARCH AND PUBLISHING

Scholarship

There are four different types of experience that are designed to help students contribute to the
literature. First, there are several courses that focus on research methods. These courses include
601, 602, and 604.

Courses in statistics are the second type of experience designed to facilitate scholarship abilities.
The required level of proficiency is different for the MS and the PhD degree, and these
requirements, as well as additional courses, are explained in the chapters focusing on these two
majors.

A third type of experience designed to help students become proficient in scholarship is the
research practicum. These are MFHD 603R, and several members of the MFHD faculty usually
offer a practicum experience each semester. Students should contact the faculty member who is
coordinating the practicum when they wish to become involved. Usually, there are flyers posted
in various locations that describe these opportunities.

The MFHD faculty believe students learn best about how to conduct scholarly inquiry by doing
it, and the research practicum provides this type of experience. The program provides an
ongoing research practicum each semester. The practicum is coordinated by one member of the
faculty, and this is counted as one course in the faculty member's teaching load.

The faculty member responsible for the teaching practicum directs a group of students in a
professional level genuine research project. The project is designed to involve students in an
ongoing research program which gets them actively involved in a process that blends learning
the literature and doing research of publishable quality-- not a methodology course, a theory
course, or a dry run how-to research course, but an actual research experience with a faculty
team leader.

During any particular semester, students enrolled in the research practicum may work as research
assistants with other faculty members, and the coordinator of the practicum coordinates the
assignment of students to faculty members. Students in the master’s program are expected to be
involved in at least one on-going research program. Students in the PhD program are expected
to be involved in a program with at least one faculty team, and to be an author (1st, 2nd, 3rd,
etc.) on at least one paper during their Program of Study (three for PhD students). PhD students
are expected to present one or more of these papers in local professional meetings and at state,
regional and national conventions as appropriate.

The final type of experience is the thesis in the master’s program and the dissertation in the PhD
program. These are culminating experiences that allow students to learn more about how to do
scholarship by making their original contribution to the field.
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In the MFHD program, all theses and dissertations are expected to be designed for publication in
professorial journals or books. Thus, these products are more than just a "learning experience"
for the student.

Publishing
The following are some suggestions for increasing your expertise in publishing.
e Become acquainted with the areas of interest of the professors in the program.

o Take advantage of opportunities to work with a number of professors on different research
projects (Research Practica, Special Projects, Assistantships).

e Develop skills that will help you in publishing (data analysis and writing skills).
e Present your original papers and research at local, regional, and national conferences.

e Find a faculty mentor to help you in writing the final paper.

Professional Skills

Each student is also expected to acquire the ability to "put it all together” in a way that allows
them to become a competent professional. This ability is difficult to describe, but it involves the
ability to think analytically, write effectively, and function with appropriate ethics. It also
includes the ability to integrate the various components of the graduate program, plan and
organize career opportunities appropriately, use resources such as libraries and colleagues
effectively, and, in general, become a well-rounded teacher/scholar.

These competencies are not acquired in any one particular course or seminar. Many of these
abilities and the values and perspectives that accompany them are acquired in informal
interactions such as in discussion sessions, by observing fellow students and faculty, and by
gradually becoming immersed in the professional and academic milieu. The following is a list of
several activities that all MFHD graduate student are expected to participate in to help them
develop not only their teaching, knowledge and scholarship abilities, but also their overall
professional skill.

Participation at Regional and National Conferences. Every attempt is also made in the MFHD Program
to encourage and assist students in getting to professional meetings of organizations such as the National
Council on Family Relations, Society for Research in Child Development, American Educational
Research Association, National Association for the Education of Young Children, The International
Society for the Study of Behavioral Development, etc. Attending and presenting papers at these meetings
has enormous educational value. Preference is given to students who have also made the effort to
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participate in regional meetings that usually involve less travel expense--such as the Utah Council on
Family Relations held in the spring each year on one of the four major university campuses in Utah, or the
Southwestern Society for Research in Child Development.

Reading Professional Literature

Students should also subscribe to and read relevant journals such as the Journal of Marriage and
the Family, Family Relations, The Journal of Family and Economic Issues, Family Process,
Child Development, Developmental Psychology, Early Childhood Research Quarterly, etc.

Professional Organizations

American Association for Marriage and Family Therapy (AAMFT)

This national organization is an n umbrella group for marriage and family therapists. Marriage
and family therapy students are required to join as student members. Others may join as affiliate
members.

American Education Research Association (AERA)
This national organization includes, special interest groups organized for those engaged in
research in Early Childhood Education, Human Development and Counseling Psychology.

American Family Therapy Association (AFTA)
This national organization serves family therapists.

Association of Mormon Counselors and Psychotherapists (AMCAP)
This LDS organization serves the needs of mental health practitioners in psychology, marriage
and family therapy, social work, counseling, psychiatry, etc.

Gerontological Society of America (GSA)

This national organization is a broad, multidisciplinary group of scholars, researchers,
practitioners, educators, students, policy makers, and other professionals united by their interest
in aging adults.

International Society for the Study of Behavioral Development (ISSBD)
This is the international version of the SRCD. Meetings are on off-years from DRCD in July or
August.

National Association for the Education of Young Children (NAEYC)
This national organization is an umbrella group for early childhood educators. Both researchers
and practitioners participate in this organization.

National Council on Family Relations (NCFR)
This national organization is a broad, multidisciplinary group of scholars, researchers,
practitioners, educators, students, clergy, policy makers, and other professionals united by their
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interest in families. Membership can include subscription opportunities fro two premier family
journals: Journal of Marriage and the Family and Family Relations.

Society for Research in Child Development (SRCD)
This national organization is a broad, multidisciplinary group of scholars, researchers,

practitioners, educators, students, policy makers, and other professionals, united by their interest
in children’s well-being.

Society for Research on Adolescence (SRA)
This national organizations a broad, multidisciplinary group of scholars, researchers ,

practitioners, educators, students, policy makers and other professionals united by their interest
in adolescence.
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